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Introduction
Educators are professionals who must have minimum qualifications and certification in accordance with the level of teaching authority, physically and mentally healthy and have the ability to realize the goals of national education, as specifically set out in Law Number 20 Year 2003 on National Education System that gave birth to a new paradigm National Education. In addition, PP No 19 th 2005 on SNP, requires educators to have academic qualifications and competence as a learning agent, physically and mentally healthy, and have the ability to realize the goals of national education. This demand suggests taking seriously the critical use of science.
In other words, Teachers are expected to have knowledge and understanding about good teacher profession, so that they become teacher figure with character and professionalism. Thus, Roche's (1989) view that "I've never seen a good school without a good teacher" can come true. In fact, from various studies, until now, the quality of teachers is suspected to be still less satisfactory, both in terms of mastering the substance of science and competence in organizing learning that educate. Mastery of subject matter is considered less profound. In addition, his competence in organizing educational learning is more theoretical. The issue of low teacher quality can not be separated from the almost inevitable global challenges and national situation changes. Both of these factors have implications for the need to improve the quality standards of teachers to reach or close to national and international standards, so as to produce qualified graduates and have a strong character.
Several attempts have been made to improve the quality of teachers, such as providing training on learning methods, curriculum, and advanced studies for those who have not been under-graduate, but those efforts do not seem to be maximally successful in improving the quality of the learning process and outcomes. This is caused by the habit of the teachers when they have completed the training is 'back to their habit' (the result of informal interview with the supervisor of Islamic Religious Education School (PAIS) in Semarang City). Teachers return by teaching the old ones so that the training that has been given is useless because the knowledge gained is not applied in school.
   
Based on the habits, then change the training materials that is to provide classroom action research training to the teacher, through this training, the teacher is given the opportunity to reflect on the learning that has been done, so that teachers are aware of mistakes and problems that occur and also consciously they find a solution to their own problems.
According Joni (1998), the ability to conduct Classroom Action Research is a representation of professional competence and paedagogik holistically that can improve the quality of student learning process and result which is one of the characteristics of teacher professionalism, it is same with Arash Shahin and Samea (2010: 213) 1 , in In addition, some scholars define the meaning of similar classroom action research such as John Elliot: Classroom action research is a study of social situations with a view to improving the quality of actions in which the process has undergone a review, diagnosis, planning, implementation, monitoring and evaluation, Kemmis and McTaggart: Classroom action research is a form of collective reflection by participants in social situations to improve the reasoning and fairness of these practices against the situations in which they are practiced, Siswoyo Harjodipuro: Classroom action research is an approach to improving education through change encouraging teachers to think about their own teaching practices. 
Thus, have We made of you an Ummat justly balanced, that ye might be witnesses over the nations, and the Messenger a witness over yourselves (QS alBaqarah: 143) . 6 From the above verse explains that Rasululloh saw as a measure of Muslims while Muslims become a measure for humans in general so Tawassuth are people who have a method of religious thinking that covers all aspects of life based on the basics of moderation, maintaining balance, and tolerance where This Ahlussunnah Waljamaah should be placed proportionally, ie Ahlussunnah Waljamaah not as a school, but only a manhaj al-fikr (certain way of thinking) that has high intellectuality and relatively neutral in addressing the situation. However, it does not mean that Ahlussunnah Walj amaah as manhaj al-fikr is a product free from the sociocultural and socio-political realities that surround it.
On the other hand, the result of the interview with the head of the 
Semarang city, supervisory group (POKJAWAS), PAIS, and teachers who had attended the training found that in the training given, less teachers were given the opportunity to study systematic and controllable about the various learning problems faced in everyday life. Teachers were poorly trained on how to diagnose their own learning problems, find out the main causes of the problem, and conduct systematic, controlled, and programmed learning therapies on an ongoing basis. In other words, less teachers are given the opportunity to reflect on their own learning. The training model as above is a traditional training model whose stages were the instructor transferring knowledge about classroom action research to the participants, and then the practice of preparing classroom action research proposal. Such as models have not been able to fully train teachers' reflective skills and competence to plan Classroom Action Research to improve the quality of their learning.
By looking at the weakness of the training that has been done, it is necessary to develop a classroom action reserarch classroom management model that gives teachers the opportunity to practice reflecting on the implementation of their own KBM. The absence of a training model that can combine the provision of knowledge of PTK (received knowledge) and empirical knowledge (previous experiential knowledge) that is the real problem faced in the classroom; to support reflective capabilities, a model of training that is capable of providing real-time experience and not only emphasizes theoretical aspect but also provides the opportunity for teachers to have applicative competencies that will be able to form competent and professional teachers. Training activities should be structured on the basis of appropriate training activities in accordance with the theory, which includes planning, implementation, and evaluation either in the form of products or test results, and follow-up. 
Research Method
Research method used is research and development model (Research And Development) Borg & Gall (2007: 590) .
7 Stages in this study include (1) preliminary study stage and model design, (2) 
   
observe the training implementation documents and discuss with practitioners to explore information and constraints faced to find alternative solutions; and (5) (7) The trial is limited, and the trial is expanded. The subjects of the trial in this study were 15 teachers as subjects of limited trials and 35 teachers as the subjects of the trial were expanded. Technique of data collection and Types of data consist for quantitative data and qualitative data. This research was preceded by qualitative descriptive method as the first step in this research. Qualitative descriptive method was conducted as a preliminary study to obtain data on how the implementation of education and training that has been running for this. Through preliminary studies could find out what the problems in the implementation of education and training that has been running it. In addition to data about the problem, researchers will also know what the potential of the research subject. c) Validation Stage; The validation model of training management for classroom action research based on the improvement of professional competence for Islamic education teachers of senior High School in Semarang City, it was conducted by using one group pretest-posttest design experimental design (Borg & Gall, 2007) . The purpose of this design was to test the effectiveness of the model and the validation of conceptual models that have been generated empirically. Testing the effectiveness of the model is done on the conceptual model developed so it can be an empirical model or feasible applied. Model training validation is carried out after the trial is limited or expanded. The test results are used to revise and validate the developed training model. The design of validation and model evaluation using "the one shot case study" or evaluation process in this research is emphasized on the assessment of training model that aims to (a) compare the competency level of participants before and after training so that it can be seen whether the training model is more efficient in implementation of training, and (b) knowing what participants have mastered and which competencies have not been mastered by the participants.
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Technique of data analysis used were (1) technique analysis of descriptive data, and (2) statistical analysis techniques. It was to describe the research data obtained from the questionnaire instrument filled by the respondent The criteria of the quantitative description consist of four namely: very good (3,28-4,00), good (2,52-3,27), unfavorable (1, 76-2,51), and not good (0,00-1,75). The effectiveness test to find out the effectiveness model of training management final findings of for classroom action research has been able to improve the professional competence of teachers of Islamic Senior High School in accordance with the criteria of minimum completeness (KKM) which has been established is 75. Thus the participants who have scores <75 belong to the category are classified yet competent.
And for descriptive analysis technique, the researcher directs to the understanding and appraisal of meaning according to what the subjects constructed under their social interaction, and not according to the researcher's formulation (Imam G., 2009) .
9 Qualitative research there are several ways to test the validity or validity of data. There are four criteria for measuring of validity data, namely: credibility, transferability, dependability, and confirmability, (Moleong L.J., 2007) .
10
Result and Discussion
Results of Training Needs Assessment 
   
Based on Table 1 .1 it can be seen that the need for classroom action research training as a whole shows that the level of need for classroom action research training with average score of 3.71 was very high. This level of need was a reflection of the overall need for classroom action research training on Islamic education teachers of senior high school in Semarang City. Development in formal teaching and learning should be embedded in the curriculum objectives, outcomes and teaching strategies of the learning program (Adnan et al., 2012) . The description was in accordance with the opinion of Eugene & Mckenna (2000) , Sutrisno (2009), Nawawi (1997) that training was needed to support competence, help master knowledge, skills, and develop attitudes to project positive energy on the perspective of quality performance that will give birth loyalty to work. The above findings, in line with Edmons' research (1994: 57) 11 hat the concept of a training system approach can be characterized in the input-process-output paradigm, the components included in the input are Needs analysis includes (1) training materials (2) HR (participants and instructors), (3) training programs, (4) infrastructure and training media, 5) training management. The components covered in the process are the activities of the training management functions that include the design of training model design, model development, training and bimibingan implementation, evaluation and follow up. While the components included in the Output was the achievement of the competence that has been established in the form of product of the research proposal report.
The above results were in accordance with Amaliyyah research (2013: 6) 12 that research as a training management system can be seen with inputprocess-output approach. As inputs the determination of training needs include potential participants, faculty, administrators, funds, facilities, infrastructure, curriculum, library books, laboratories and learning tools both hardware and software. The process includes managing the Training, managing the training program, managing the teaching and learning activities 
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using various methods. The output is graduates whose work competence is progressing according to the standard of progress expected so as to produce the product set. Thus the quality of training is highly dependent on the effectiveness of the system, whereas the running of the system is largely determined by the professionalism of the various parties involved in the training system.. The classroom action research training for senior high school teachers of senior high school was designed to improve the ability and skill in writing of scientific work for CAR, so that prior to the implementation of the training, needs analysis, training planning, implementation and evaluation are needed. This is in the opinion of Notoatmodjo (2009: 19: 23) 13 that the training process consists of several stages, namely: (1) the determination stage of needs, (2) hold implementation, and (3) evaluation phase. Source: research data (processed 2016)
The study result of training development model
The assessment of the expert team on the overall classroom action research training model shows that the assessment level is very good with an average score of 3.86. This level of assessment is an overall reflection of the assessment of the form of classroom action research training that can be used in training for senior high school of Islamic education teachers. 
   
The assessment result of expert team to form of research training management model of CAR, in accordance with the research results Iswara (2005) , 14 that training can improve knowledge of management functions, increase commitment to the profession, and improve skills. This is in accordance with the expert team's assessment of the classroom action research training model, so it can be used as a training management model that has a very high effectiveness value because it is easy to implement.
This was in accordance with the opinion of Saondi and Suherman (2010: 71-82) 15 that teacher training and development was one of the important factors in human resource development in education, not only increase knowledge, but also improve work skills. Thus improving work productivity, teacher professional development had a functional relationship and influence on teacher performance, because it strengthens the professional ability of teachers in carrying out the work. So that the result of expert / practitioner assessment and practitioner toCAR training model can be used as the hypothetical model of training model to be final model that has a very high feasibility value because it is easy to understand especially on the implementation of training.
Thus, based on the data above, it can be said that the holding of CAR training for Islamic education teachers of senior high school in Semarang City will be very useful, for education in general, for schools and for trainees. Training of CAR for Islamic education teachers of senior high school was a final training model of the outcome of the development process in an effort to improve the knowledge, skills, attitudes and ability of teachers in writing scientific papers as part of the teacher's obligations in the development of sustainable profession.
The following is presented a final model of classroom action research (CAR) training for Islamic education teachers of senior high school in Semarang City. Figure. 
The final model of CAR training based on moderate Islamic for Islamic education teacher of SHS to improve their professional competence. The final model of CAR training was carried out by keeping in mind the stages of the ADDIE and In-On-In modes packaged in the IPO (input-process-output).
In the input stage includes the analysis phase, the analysis phase was a process of defining what will be studied by the trainee, that is doing need assesmnet (needs analysis), identifying problem (requirement), and doing task analyst (Task analysis). Therefore we will produce was a characteristic or profile of prospective trainees, gap identification, needs identification and detailed task identification based on needs. Needs analysis includes (1) training materials (2) human resources (participants and instructors), (3) training programs, (4) training facilities and media, 5) training and 6) training costs.
At the stage of the process or process management includes the design stages of training model design, model development, training implementation and training evaluation. Stage Design model, was the design phase of the training model design include: Design of training program planning, training implementation design and training evaluation design. The stage of model development is the preparation and development of terms of reference (TOR) of training devices / instruments, and trials. Preparation and development of terms of reference (TOR) of training instruments / instruments including; (1) training manuals, (2) training materials booklets by incorporating moderate Islam (3) training manuals for participants and instructors and (4) research instruments. The implementation phase of the training, the implementation of the training is based on the needs analysis, training objectives, the design of training programs, and the implementation of the training conducted according to the strategy and scenario of the training process. The evaluation phase of the training, at this stage is the assessment of the implementation of the training program which includes assessment of the training model, training program, and attitude assessment of the trainees so that continuous observation was required during the training activities to measure the improvement of cognitive, affective and psychomotor competence, to participants, the participants 'opinions contained in the evaluation of platinum program, the evaluation of the participants' attitude and the evaluation of the training model which contains the elements of how to     63 design the model, whether there are benefits, practicality and feasibility of the training model. The follow-up training program was an activity to review and reflect the activities of the training activities. Follow-up activities were prepared by taking into account the criticism and suggestions of the participants during the course of the training activities.
Output stages are the stages of the training result that was the achievement of the objectives of the competence that has been established in the form of product report of the result of research proposal of class action. Thus the quality of training was very dependent on the effectiveness of the system, whereas the running of the system was determined by the professionalism of the various parties involved in the training system.
Handbook of Training Management Model
The Handbook of classroom action research training was an instruction manual containing training and training management models. Handbook of the classroom action research training model developed entitled "Classroom Action Research Training Class Guide" The contents of this Handbook include: (1) Introduction, including sub-headings: rationalization, legal basis, objectives, objectives and expected results; (2) Implementation of the training, covering subtitles of participants, time and place, resource persons / instructors, committees, PTK training activities scenarios, program structure, training methods, training schedule, financing and evaluation: (3) participant roles, participant duties, and participant rights, instructor order, instructor duties and instructor rights: and (4) cover.
Generally, based on the results of the evaluation with the Education Management Expert, the Islamic education Expert, and the Training Expert, indicated that the CAR Training Handbook is conceptually good and deserves to be used as a guide or guideline for conducting classroom action research for Islamic education teacher of SHS. This Handbook is one of the most important training tools for training implementation as a guide for conducting training to achieve the objectives of training the CAR is achieved The use of this training manual will greatly assist the implementation of training in understanding the nature of classroom action research training.
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Training Material Book
The training material book is a training package that guides trainees in making it easy to absorb training / learning materials. This material book can be used as a source of CAR training materials. In accordance with the types and approaches of developing TODs, the content of this material book contains: (1) introduction covering the subject title: TOD for Islamic Religious Education teachers, general competence and instructional guidance, (2) training on the nature of PTK covering special introduction, material, summary, and follow-up. (3) Closing. Based on the result of the assessment by the expert / expert / experiment shows that the training material product is conceptually good and suitable for the training participants as the classroom action research training material, although there are some things that need to be improved as input and suggestion. Revisions are made: (1) some additional concrete examples, ranging from problem formulation, benefits, research objectives and research titles, (2) some writings and spelling letters, (3) design of books arranged better cover and color. The module book of the assessed training materials is considered well because as one of the learning sources is very supportive of the training process. The module book of content training materials has been in line with the essence of the training materials of PTK training. This is in Soemarman's opinion (2010: 45) that the principle of learning that     65 emphasizes the importance of the process and the availability of adequate teaching materials according to need. 1 This is in accordance with the opinion of Olofsson & Lindberg (2006) , 2 that teacher training has a positive effect on the quality of the training peseta, both individually and socially. The same thing was found by Soemarman (2010) , who stated that the training module is a teaching material that is compiled as a whole and systematically in the form of a script that takes into account: (l) the module must contain complete information; (2) the module helps the trainee understand the training materials, learn them, and complete the task or practice of the exam demanded by the module itself; (3) the contents of the module are divided into fragments according to their subtopics; (4) modules prepared based on outline of learning content and training planning with reference to syllabus, competency standard, and basic competence. : Research Data (Processed 2016) In the implementation of the classroom action research management model, from limited and expanded trials showed that this classroom action management training classroom development model is more easily understood and implemented by Islamic education teacher of SHS. Implementation _______________ 1 Soemarman, T. Maximizing Training. (Malang; Diamo, 2010) . P. 45    of this training model provides real experience to training organizers (MGMP) and trainees (Islamic education teacher of SHS) in understanding classroom action research training materials. The above description is in line with Simamora's (2006) opinion, which states that training was a series of activities designed to increase skills, knowledge, and experiences that lead to a change of attitude. Training was directed to help trainees improve their competence. This classroom action research training was also a series of wellmanaged activities to help Islamic education teacher of SHS improve their knowledge, provide experience in making scientific work, bring positive attitude change, and uplift the spirit and research spirit that leads to the improvement of teacher competence.
The Study of Participant's Assessment on Training Model
The Result Study of Final Development
The CAR training model development was a training model that aims to enable participants to develop their knowledge and skills to implement CAR starting from making the formulation of title till the process of proposal writing. In contrast to the model of Semarang city used, here the use of training model was still conventional, the material of training has not focused on scientific material of CAR, but it was a part of another training subject, the determination of participants' training with direct appointment, the prepared instructor does not match with the heterogeneity of participant, not support with standard training tool, the guide book was still common implementation, the contains only take schedule and training material. While participant and instructor guide books do not exist. The material module was only a power point handout from instructor. The evaluation of training program was not about only evaluation to participant, evaluation to instructor, impression of participant to training follows, and short training time, therefore this research had minimum of product. Whereas at the CAR training model of development result had been beneficial for Islamic studies teacher of senior high school, the training material had focused on scientific writing of CAR, the participant was originally from Islamic studies teacher of senior high school of Semarang, there was a main instructor, the implementation had been equipped with training devices, guide book for training, the module book of material training and syllabus contained in the book of training device and during do a training     67 the evaluation was done overall. All this time, the training model was a simple model, however Model pelatihan selama ini merupakan model sederhana, tetapi the fulfillment of minimum elements to be able to organize training, therefore the development of a training model adopted in stage of ADDIE model and In-On-In which has been packaged within IPO mindset. The training model of CAR was especially designed for Islamic studies teacher, so that it was having the characteristic of Islamic studies, as well as teacher, participant, and instructor element. The purpose of training model was to draw closer of Islamic studies teacher competence of senior high school as participant with competence to be learnt, so training participant will not get asymmetry and trouble in learning material which was given. The training model of CAR has been tested and proven which produced the product of CAR proposal such as scientific writing
Conclusion
Based on the description above then thwasresearch can be summarized as follows: (1) Factual Model Management Training Classroom action research for PAI high school teachers in training activities supported by sufficient planning, among others by determining the objectives of training ie improving teacher competence and professionalism teacher PAI, supported by training programs in the form of guidelines and modules of training materials, but the guidelines are still general while the material modules have not been standard, because the appearance of handouts Power point presentations made by instructors, guide books for participants and instructors do not exist. The training implementation activities are supported by expert practitioners' instructors consisting of core teachers, lecturers, supervisors, participants not yet sufficient competence to conduct classroom action research, training materials are still general, infrastructure and training media used are sufficient. Evaluation activities of training activities are conducted in the form of assessment to participants, instructors and to the participants' satisfaction on training activities; (2) 
